
 
Orienteering Foundation and diversity 

 
The Board of the Orienteering Foundation recognises the value of diversity in all its forms in 
helping run the Charity, benefiting from a variety of different perspectives, experiences and skills in 
its Trustees. 
 
At this stage in our Charity's development, we believe that significant knowledge of orienteering is 
an essential requirement in Trustees, potentially limiting the pool of candidates. 
 
However, within the constraints of available candidates to become Trustees and having regard to 
the protected characteristics of the Equality Act 2010, we seek ways of broadening the diversity of 
the Board, and especially as regards geography, age, gender and ethnicity. 
 
In assessing grant applications, we will ensure that there are no explicit or implicit limitations as to 
the diversity of beneficiaries of the project being supported except as regards age or gender where 
that is a key element of the project (eg under-18s, or to increase the participation rate of an under-
represented group such as women or disabled people). 
 
 
 

 


